
PERSON SPECIFICATION 
POST: Team Manager, Safeguarding partnerships 

GRADE : 10  

JE REFERENCE: TBC 

DIRECTORATE: Families and Wellbeing  

SERVICE : Safeguarding and Quality Assurance  

NOTE TO APPLICANTS:  
Whilst all points on the specification are important, those marked ‘E’ (essential) and ‘A’ (Application) are the 
key requirements. You should pay particular attention to these points and provide evidence of meeting them. 
Failure to do so may mean that you will not be invited for interview. In addition to interviews a variety of other 
selection methods may be used such as tests or exercises dependent on the role applied for. You will be 
advised of any alternative selection methods in the letter inviting you for interview.  

CRITERIA: 
Experience: 

1. Extensive experience working in a senior post within Adults or children services of an
agency that holds statutory safeguarding responsibilities. (E) A

2 Substantial experience working in a multi-agency/partnership arena both at
an operational and strategic level. (E) - A, I

3 Experience of working  at an operational  level in an adults  or children’s
related setting and undertaking risk assessment in relation to vulnerable adults
or children - (E) A,I

4 Experience of management/co-ordination with a range of partners to effect
improvement in outcomes for adults or children. (E) - A, I

5 Experience of budget/resource management. (E) - A, I

6 Experience of contributing to strategic plans. (E) - A, I

7 Experience of leading and managing change. (E) - A, I

8 Experience of managing and prioritising within a complex and
demanding environment. (E) - A, I

9 Experience and ability to write reports, analyse complex information and

present information in a clear and concise way. (E) - A, I, E

10 Experience of communication with and influencing a wide range of

professionals and managers across the range of agencies. (E) - A, I

11 Experience of communicating with professionals and managers in
government departments. (E) - A, I

12 Experience of managing staff through supervision and appraisal and setting

and monitoring objectives in line with strategic priorities.(E) - A, I

13 Evidence of leading successful service development. (D) - A, I



14 Experience of working with a range of agencies either as a provider or 
commissioner of safeguarding services. (D) - A, I 

Skills and Abilities - 

15 Effective presentation and communication skills, both written and oral. (E) - A, I, 

E 

16 Ability to lead and influence others. (E) - A, I 

17 Ability to analyse information. (E) - A, I, E 

18 Sound organisation, prioritisation and time management skills. (E) - A, I, E 

19 Ability to use information technology. (E) - A, I 

20 A current knowledge and awareness of local, regional and national 

initiatives in adults' and children’s services. (E) - A, I 

Education/Qualifications/Knowledge 

21 Degree or equivalent. (E) - A 

22 Professional qualification, eg RGN, Social Work Qualification etc (D) - A 

23 Evidence of ongoing personal and professional development. (E) - A, I 

24 Knowledge of statutory frameworks relevant to work with vulnerable adults 

(E) - I 

25 Knowledge of legislation, guidance and practice in the field of adult o r  

c h i l d r e n ’ s  safeguarding (E) - I 

Other Requirements - 

26 Able to meet fully the requirement of the post by either the possession of 

a valid driving licence or access to public or other transport in line with 
the Disability Discrimination Act. (E) - A, I 

27 Willingness to work flexibly. (E) - A, I 

28 Enhanced DBS clearance is required. 

Commitment to Equal Opportunities - 

29 Able to demonstrate commitment to equality and diversity. (E) - A, I 

Commitment to Service Delivery/Customer Care - 

30 Commitment to improving outcomes for vulnerable adults and children (E) - A, I 



31 Vision and passion for delivery of high quality services and standard 

setting (E) - A, I 

32 Ability to work collaboratively with colleagues in partner agencies. (E) - A, I 

 

 


